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BACKGROUND

Under the guidance of the City of Los Angeles Workforce Investment Board (WIB), the
City has formed Project Phoenix, a collaborative partnership between designated City
WorkSource Centers and Satellite Agencies, partnering WIBs, and the State of
California Employment Development Department (EDD) to provide comprehensive job
search assistance to workers displaced from employment due to the economic impact
of the September 11 tragedy.

The purpose of this directive is to establish the City of Los Angeles’ eligibility guidelines
and reporting instructions for all designated Project Phoenix funded providers within the
City of Los Angeles Local Workforce Investment Area (LWIA) and the assigned State of
California EDD staff providing services through the designated providers via collocation
at the various facilities.

PROGRAM ELIGIBILITY

To be eligible for Project Phoenix, an applicant must:
e Meet the WIA Dislocated Worker Program eligibility requirements, and
e Have been affected by the events of 9-11.

WIA Dislocated Worker Program Eligibility Requirements
The following provides a list of general eligibility criteria for the WIA Dislocated Worker
Program.
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1. Age — Applicants must be age 18 or older at the time of registration to participate
in this program.

2. U.S. Citizenship and U.S. Work Authorization — Applicants must be U.S.
citizens (a person entitled by birth or naturalization to the protection of a given
state of the United States and authorized by the Attorney General to work in the
United States) or eligible non-citizens (nationals, lawfully admitted permanent
resident aliens, refugees, asylees, parolees, or other immigrants authorized by
the Attorney General to work in the United States.

3. Selective Service Registration — Each male registrant 18 years of age or older
born on or after January 1, 1960, must present evidence that he has complied
with Section 3 of the Military Selective Service Act.

In addition to the general eligibility criteria, there are six categories of Dislocated
Workers, each with their own specific eligibility criteria listed below.

1. Recently Dislocated

(A) Has been terminated or laid off, or has received a notice of termination
or layoff from employment, and

(B) Is eligible for or has exhausted entittement to unemployment
compensation, or has been employed for a duration sufficient to
demonstrate attachment to the workforce, but is not eligible
unemployment compensation due to insufficient earning or having
performed services for an employer that were not covered under a
State unemployment compensation law, and

(C) Is unlikely to return to a previous industry or occupation.

2. Substantial Layoff
Has been terminated or laid off, or has received a notice of termination or layoff
from employment as a result of any permanent closure of a plant, facility or
enterprise;

In a 30 day period, at least one-third of the workforce AND at least 50
employees, or a minimum of 500 employees (regardless of whether that number
is one-third of the workforce) have been laid-off.

3. Plant Closure
Is employed at a facility at which the employer has made a general
announcement that such facility will close within 180 days.

4. Self Employed
Was self-employed, but is unemployed as a result of general economic
conditions in the community in which the individual resides or because of natural

disasters.







