CITY OF LOS ANGELES

LILLIAN KAWASAKI CALIFORNIA COMMUNITY DEVELOPMENT
GENERAL MANAGER DEPARTMENT

215 W. 6TH STREET
LOS ANGELES, CA 90014

JAMES K. HAHN
MAYOR

Date: SEP 13 2002

To: City of Los Angeles WorkSource Centers and Satellites
Attn: Case Managers, Job Developers, and Business Service
Representatives

From: Ann Giagni, Directo
Workforce Develop ivis

Subject: INFO BULLETIN NO. 03-08
STATUS OF CONTRACT AIRPORT SECURITY SCREENERS
LAYOFF

The new federal Transportation Security Administration (TSA) is instituting tremendous
steps to increase the safety of airline passengers. Beginning in October, the TSA will
begin implementing its plan to replace contract airport security screeners with federal
TSA employees by November 19, 2002.

This transition may require the layoff of approximately 1500 screeners at LAX.
Although all persons currently working as contract screeners will have the opportunity to
apply for the new positions, the requirements of these new positions are stringent and
require citizenship and a comprehensive assessment test.

The City of Los Angeles Rapid Response Unit and Los Angeles World Airports
(LAWA), with additional partners, are working diligently to prepare qualified contract
screeners for the TSA assessment. This preparation includes reading comprehension,
computer literacy, interview workshops, a CAL-OSHA review, and online test taking
skills.

This training is only available to employees currently working as contract airport security
screeners. For all other applicants, information on the new TSA positions is available at
www.tsa dot.gov. This website lists the various TSA rolling job fairs throughout
Southern California. Interested individuals may only apply for these positions online or
by telephone. Successful applicants will then be contacted by phone and/or email with
further directions for continuing the application process.

The Rapid Response Unit is encouraging the current LAX contract screeners to take
advantage of the WorkSource California network. As stated in the attached State of
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California Employment Development Department (EDD) draft directive WIADD-42,
EDD has classified these employees as Dislocated Workers, stating, “Intensive and
training services may be provided up to 180 days before November 19, 2002.”

Project Phoenix training funds may be available for these dislocated workers. (Please
refer to WDD WIA Information Bulletin 03-06, “Project Phoenix,” dated September 5,
2002.) A unique MIS code to identify these individuals will be provided - along with
reporting instructions and guidelines - under a separate bulletin to follow later. Please be
certain to utilize this unique code when providing services to these dislocated workers.

If you have any specific questions, please contact Patricia Roach, Rapid Response Unit,

at 213-473-6768 or proach@cdd.lacity.org
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DRAFT DIRECTIVE
S ))1) oo WORKFORCE INVESTMENT ACT

Department Number:
State of California Date:
69:96:va:6185
TO: WORKFORCE DEVELOPMENT COMMUNITY

SUBJECT: CONTRACT AIRPORT SECURITY SCREENERS—DISLOCATION

EXECUTIVE SUMMARY:

Purpose:

The purpose of this directive to is to provide information and guidance pertaining to the
layoff of contract airport security screeners.

Scope:

The guidance in this directive applies to Local Workforce Investment Areas and
subrecipients responsible for determining the eligibility of applicants for dislocated
worker activities.

Effective Date:
The directive is effective immediately.
REFERENCES:

e Aviation and Transportation Security Act (Public Law 107-071)

e Civil Aviation Security Rules; Final Rule, February 22, 2002, Title 14 Code of
Federal Regulations (CFR) Parts 91 et al.; Title 49 CFR Parts 1500 et al. [Federal
Register Volume 67, Number 36; Friday, February 22, 2002; Rules and Regulations]

e Workforce Investment Act of 1998, Section 101(9)
STATE-IMPOSED REQUIREMENTS:

This directive contains State-imposed requirements, which are printed in bold, italic
type.

FILING INSTRUCTIONS:

Retain this directive until further notice.
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