CITY OF LOS ANGELES

LILLIAN KAWASAKI CALIFORNIA COMMUNITY DEVELOPMENT
INTERIM GENERAL MANAGER ' DEPARTMENT

215 W. 6TH STREET
LOS ANGELES, CA 90014

RICHARD J. RIORDAN
MAYOR

Date: AUG 3 2000
To: Childcare Training Provider Contragtors
From: Ann Giagni, Director

Workforce Development Division

WELFARE TO WORK INFORMATION BULLETIN NUMBER:
01-07 . RENEWAL OF CHILDCARE TRAINING
PROVIDER CONTRACTS

The purpose of this bulletin is to inform you of the Community Development

Department’s request for approval from the Workforce Investment Board (WIB) to

renew your Childcare Training Provider contracts; related funding

recommendations are also included in the request. The request for approval is
— attached along with a draft transmittal which will be sent to the City Council,

assuming WIB-approval. .
The WIB meeting schedule with addresses and times for the WIB Operations
Committee and WIB Executive Committee meetings is also attached.
Contractors are encouraged to attend, though it is not required.

Contact your program monitor, Tyler Munhall (213-485-8428), if you have
additional questions regarding renewal of your contracts or funding. CDD
appreciates all of our contractor’s efforts over the past program year, and we look
forward to another successful year of the Childcare Training Provider program.
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SUBJECT: REQUEST FOR AUTHORITY TO RENEW CHILDCARE PROVIDER TRAINING

CONTRACTS

The Workforce Development Division (WDD) respectfully requests that the
Workforce Investment Board (WIB):

1. Approve execution of a Welfare-to-Work funded contract with the Los
Angeles Community College District — Harbor College in an amount not to
exceed $594,000, for the period July 1, 2000 through June 30, 2001, for
childcare provider training.

2. Approve the execution of a Workforce Investment Act (WIA) funded
contract with The Housing Authority of Los Angeles (HACLA) to continue
childcare provider training, using the funds remaining in the prior JTPA
agreement (not to exceed $431,629), for the period July 1, 2000 through
June 30, 2001.

Background: The City and County of Los Angeles entered into an MOU to fund
four Childcare Training Project contracts, using:

$271,371 City WtW funds
$457,258 County WtW funds
$728,629 City JTPA funds
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for a total of $1,457,258. The above two agencies were funded with City JTPA
funds.

As JTPA ends June 30, 2000, WDD has recommended continuing the programs
using the following allocations:

Contractor City WtwW Unspent JTPA Total
Funds funds*

Housing the $431,629 $431,629
Authority of Los
Angeles
LACCD - Harbor | $594,000 $594,000
College '
Total Funding | $594,000 | $431,629 $1,025,629

*This amount is the allocation of JTPA funds for the 99-00 program year. Due to expenditures in the 99-00 program year,

this amount may be less upon processing of final invoices.

Program Performance
Preliminary program performance appears positive for the LACCD — Harbor
College program:

e Program reached full enroliment .

o Approximately 35 students received certificates of achievement on
June 30, 2000.

e Ten participants have been placed in childcare businesses; the
remaining participants will be carried over into the next contract year
during which they will continue training and placement activities.

e Two students starting childcare businesses.

The program at HACLA was delayed in starting due to lengthy negotiations with
sub-contractors; these negotiations are now concluded and agreements are in
place. HACLA has an excellent track record for reaching full enroliment and
placement goals, so CDD expects the program to be successful now that start-up
issues have been resolved.







