























FORM GEN. 160

Date:

To:
Attn:

From: ./

4

Subject:

CITY OF LOS ANGELES
INTER-DEPARTMENTAL CORRESPONDENCE

March 13, 2008

Laura N. Chick, Controller
Rushmore Cervantes, Chief Deputy Controller

Tom Coultas, Assistant City Administrative Officer
Office of the City Administrative Officer

2007-2012 MEMORANDUM OF UNDERSTANDING FOR THE CROSSING
GUARD UNIT (MOU 34) — TECHNICAL CORRECTION

Please make the following technical correction to the 2007-2012 Memorandum of

Understanding for the Crossing Guard Unit (MOU 34), as shown below. This correction is
necessary to show the correct effective dates and methodologies to be used in calculating the
qualifying period for half-time employment during the term of the 2007-2012 MOU 34. The City
Attorney has determined that this constitutes a technical correction to the MOU.

ARTICLE 8.1 RETIREMENT BENEFITS

A. Benefits
DELETE:

Effective January 1, 2005, part-time employees in the class of Crossing Guard
shall be eligible for enroliment in LACERS upon becoming half-time employees.
Notwithstanding Los Angeles Administrative Code Section 4.110, half-time
employment is defined as (1) one period of 12 consecutive months of at least
1,040 compensated hours, or (2) two continuous 12-month periods (24
consecutive months) of at least 1,000 compensated hours during each of the two
consecutive 12-month periods. Said compensated hours shall include any “Last
Shift” or “Split Shift” bonus hours paid during those periods of time.

ADD:

Effective January 1, 2005 through December 31, 2007, part-time employees in
the class of Crossing Guard shall be eligible for enrollment in LACERS upon
becoming half-time employees. Notwithstanding Los Angeles Administrative
Code Section 4.110, half-time employment is defined as (1) one service year of
at least 1,040 compensated hours, or (2) two continuous service years of at least
1,000 compensated hours during each of the two years. Said compensated
hours shall exclude any “Last Shift” or “Split Shift” bonus hours.
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Effective January 1, 2008, part-time employees in the class of Crossing Guard
shall be eligible for enrollment in LACERS upon becoming half-time employees.
Notwithstanding Los Angeles Administrative Code Section 4.110, half-time
employment is defined as (1) one period of 12 consecutive months of at least
1,040 compensated hours, or (2) two continuous 12-month periods (24
consecutive months) of at least 1,000 compensated hours during each of the two
consecutive 12-month periods. Said compensated hours shall include any “Last
Shift” or “Split Shift” bonus hours paid during those periods of time.

Thank you for your assistance in this matter. Please submit any questions to
Carolyn Cooper at (213) 978-7636 or via e-mail at Carolyn.Cooper@lacity.org.
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cc: Zna Houston, City Attorney’s Office
Raymond Whitmer, Teamsters Local 911
Carlos Rubio, Teamsters Local 911
Steve Bickel, DOT
Katherine Taylor, DOT
Robert McNeal, Controller's Office
Emy Arceno, Controller’'s Office
N. Andrew Vaughn, Controller's Office






