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PAYROLL SYSTEM

Increments of Compensated Time Off — The City of Los Angeles is replacing the current
Legacy payroll system with a new system called the Payroli System Replacement (PaySR)
Project. PaySR will be able to accept compensated time off, such as vacation, sick, and
CTO, in increments of 30 minutes (1/2 hour). The current Legacy payroll system is not
capable of accepting transactions of less than one hour. In addition, under the current
provisions of the MOU and Administrative Code, employees are only able to use
compensated time off (vacation, sick, and CTO) in increments of one hour. During the
term of this MOU, the parties agree to make any necessary technical corrections to the
MOU provisions to allow employees to use compensated time off in increments of 30
minutes (1/2 hour), when the PaySR system is fully implemented.

Elimination of Paper Paychecks — The parties agree to work with the Controller’s Office to
promote and encourage employees to utilize direct deposit or other non-paper paychecks
during the term of this MOU. The Controller's Office would like to transition all employees
in the bargaining unit to direct deposit of payroll checks or a pay card program by June 30,
2007.

FOR UFLAC: FOR THE CITY:
Steve Tufts” Kar&n L. Sisson
President City Administrative Officer
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FLSA OVERTIME EXEMPTION

The City of Los Angeles (City) and the United Firefighters of Los Angeles City (UFLAC)
acknowledge that the City has declared a 7(k) exemption under the Fair Labor Standards
Act for a majority of the members of the Firefighters and Fire Captains bargaining unit.
The undersigned parties agree to meet and confer to discuss the impact of FLSA-related
court decisions on the wages, hours and working conditions of affected members during
the term of the 2006-2009 MOU.

FOR UFLAC: FOR THE CITY:
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Steve Tufts e ! on

,Karlen L. Sisson
President City Administrative Officer
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PARAMEDIC TRAINING OFFICER

The parties agree that the Los Angeles Fire Department will continue to study the
development of a Paramedic Training Officer assignment. The parties further agree to
meet and confer to discuss the wages, hours and working conditions of this assignment if
and when it is implemented.

FOR UFLAC: FOR THE CITY:
%% m 4 Do
Steve Tuﬁs/ Ka n L. Sisson
President City Administrative Officer
e ula/e
Date Date

FOR THE DEPARTMENT:

Douglas Barry
Interim Fire Chief
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AIRCRAFT RESCUE FIREFIGHTING CERTIFICATION

The parties agree that during fiscal year 2007-08, the City Administrative Officer will cause
a study to be completed of the bargaining unit members assigned to Fire Station 80 who
are certified in Aircraft Rescue Firefighting to determine whether additional compensation is
warranted.

Subsequent to the evaluation, either party may begin discussions by notifying the other
party in writing of its intent to meet and consult over the results of the evaluation.

FOR UFLAC: FOR THE CITY:
Steve Tuffs Kaven L. Sisson
President City Administrative Officer
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AMENDMENT NO. 1

MEMORANDUM OF UNDERSTANDING NO. 23

FIREFIGHTERS AND FIRE CAPTAINS
REPRESENTATION UNIT

This AMENDMENT NO. 1 to the MEMORANDUM OF UNDERSTANDING made and
entered into this ﬁ A day of _ October , 2007.

BY AND BETWEEN

THE CITY ADMINISTRATIVE OFFICER

AND

THE UNITED FIREFIGHTERS OF LOS ANGELES CITY, LOCAL 112



APPENDIXA

Add Section (g) as follows:

(9) Effective October 1, 2007, one Fire Captain 1l, when assigned as the Interim
General Manager of the Emergency Preparedness Department, shall receive a
regularly-assigned, non-pension-based bonus of $1,824.39 biweekly. This bonus
will remain in effect until May 31, 2008, or until the member retires from the rank
of Fire Captain, whichever occurs first.

IN WITNESS WHEREOF, the parties hereto have caused their duly authorized
representative to execute this Amendment No. 1 to MOU 23, the day, month and year
first written above.

FOR THE UNION: FOR THE CITY:

%@LW 4. Qlmer

Steve_Tufts Karen L. Sisson
President, UFLAC City Administrative Officer

Approved as to form:

Ban R Heuthom

" City Attorney’s Office
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